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Foreword 

The work of the University College 

Dublin Research Ethics Committee, 

its sub-committees, and the Office of 

Research Ethics and Integrity is vital 

to the university’s ability to deliver 

excellent and responsible research.  

This report presents an overview of 

the work of the Committees and the 

Office throughout 2017. 

The number of submissions to the 

Committees rose significantly in 

2017.  The ability of the Committees 

and the Office to respond to this increase is a testament to the skill and dedication of 

those involved.  I would like to thank all who contribute to this activity and give of 

their time to support this core enabler of research across UCD.   

UCD attaches the highest priority to the responsible conduct of research.  The work 

described in this report reflects this priority. 

 

 

Professor Orla Feely 

UCD Vice President for Research, Innovation and Impact 
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Chairman’s Review 

On behalf of all the members of the Research Ethics Committee (REC) and the members of all the 

sub-committees, I am delighted to present the Research Ethics Committee Annual Summary Report 

for 2017. 

 

There has been a significant increase in submissions to the RECs in 2017. This rise reflects the large 

and increasing amount of research which is being carried out in the University, and it is important 

that the research ethics approval system supports and enables researchers in carrying out high 

quality research.  I welcome the UCD schools which have set up local RECs to address research 

carried out within those schools as part of the taught masters and undergraduate programmes, and 

wish the new committees well.  It is critical that the research ethics approval system continues to 

be supported to deal with the increased workload generated by the very welcome increase in 

research activity throughout UCD. 

 

The REC is enormously grateful for the huge amount of work put in by the members of the 3 sub-

committees, animal, life sciences and humanities, and the members of the research ethics 

committees for taught masters and undergraduate research. This unsung work is the bedrock of 

ensuring the high standards of research ethics in UCD. I hope the report goes some way towards 

showing the valuable work that is being carried out. 

 

I am also very grateful to the invaluable and committed staff of the Office of Research Ethics and 

Integrity, Jan Stokes and Maciek Szydlowski, who support both research applicants and ethics 

committee member unstintingly, and without whom the research ethics reviews would not be 

possible. We wish Maciek well in his new role within the University, and welcome Louise Drudy                          

in his place. 

 

I am also very grateful for the continuing support of the VP for Research Innovation and Impact, 

Professor Feely, who has helped greatly in the development of the research ethics committee.  

 

Professor Andrew Green 

Chairman, UCD Research Ethics Committee 
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Introduction 

The Research Ethics Annual Summary Report 2017 presents an overview of the levels of activity 

and developments for the UCD Research Ethics Committees over the course of one year. Much of 

this work is organized and coordinated by the Office of Research Ethics and Integrity and this 

report illustrates the scope of that work as the Office continues to facilitate and support 

researchers in UCD. 

 

Both the Research Ethics Committee and sub 

committees and the Office of Research Ethics and 

Integrity staff are committed to promote high 

ethical standards within a university that provides 

a well-supported platform for research, locally, 

nationally and internationally whether funded or 

unfunded.  The Research Ethics structure and 

systems in UCD provide a facilitative and 

authoritative support for researchers as the 

nature of their research, and regulatory 

environment changes, bringing new challenges.   

 

The Research Ethics Management System (REMS)1 continues to be successful as more and more 

researchers engage with the process of obtaining ethical approval.  Ethical reviews, carried out by 

the Research Ethics sub- committees are conducted in accordance with internationally accepted 

best practice and ethical norms.2  Research in UCD continues to be wide ranging and diverse and 

challenging ethical issues continue to arise.  The committees have continued their commitment to 

ensuring that the research activities in UCD are carried out to the highest standards and in a way 

which respects the dignity, rights, and welfare of subjects, and which minimises risk to subjects, 

researchers, third parties, and to the University itself.3    

                                                             
1
 See Page 10 below for more details on the REMS. 

2
 The UCD Research Ethics Approvals System historically follows an internationally recognized system of ethical review 

recommended in The Operational Procedures for Research Ethics Committees:  Guidance 2004 published by The Irish 
Council for Bioethics. 
3
 It is a formal requirement of UCD that all research involving humans or animals conducted within UCD, or at other 

locations by UCD staff or students, requires the individual researcher and/or teams of researchers to obtain ethical 
approval or exemption from full ethical review. 

Executive Summary for 2017 

 940 submissions for full review, 
exemption, post approval reporting 
processed 

 261 Full Reviews  

 64  members of the Research Ethics 
Committees with 62 members of the 
TMRECs and URECs  

 33 Research Ethics Committee 
meetings with 16 electronic reviews 

 26 + Ethics Advisory Consultations  

 20 + workshops and seminars 
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UCD RESEARCH ETHICS COMMITTEES  

The purpose of the UCD Research Ethics Committee (REC) and its sub-committees is long-

established and continues to develop.4 The REC aims to ensure that all research in UCD is 

conducted according to best ethical practice.  To realise this aim the committees are strongly 

committed to: 

 raising awareness and encouraging research integrity; 

 maintaining ethical standards of practice in research; 

 ensuring researchers are fully aware of regulatory changes through information, education, 

training  and clear processes; 

 ensuring that researchers are made fully aware of their legal obligations and ethical 

responsibilities in the collection, use, storage and future use of data; 

 protecting human participants of research from risk and preserve participants’ rights; 

 encouraging the implementation of the 3Rs (Reduction, Refinement and Replacement) in 

research and teaching involving the use of animals; 

 ensuring that the requirement of fully informed consent is properly observed; 

 providing reassurance to the public and outside bodies that all the above are being done; 

 safeguarding the reputation of UCD, its researchers and their research. 

 

Both the Animal Research Ethics Committee (AREC) and the Human Research Ethics Committees 

(HRECs) are responsible for reviewing all submissions for full ethical approval. In addition to 

providing the university with a robust research ethics reviewing system, the REC continues to 

inform all staff and researchers as to the benefits of research ethics and integrity for their research 

through workshops, consultations and the Office of Research Ethics and Integrity website. From the 

recruitment of human participants through to the publication of the research the continued 

adherence to standards of best practice in research ethics has benefited the research community 

campus-wide. This not only ensures that UCD researchers maintain and enhance a solid 

professional reputation but that they also retain public and professional support and trust. The high 

standard of applications for full ethical review and low risk/exemptions from full review, reflect the 

quality of information, assistance and education being provided by the REC, the sub-committees 

and the Office of Research Ethics and Integrity.  

                                                             
4
 See Appendix I for the Organisational Structure of the Research Ethics Committees in UCD. 
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Research Ethics Committees: Membership 

The membership for all of the committees during 2017 remained largely the same as the previous 

year as shown below in Table 1.  Experience has shown that the optimum size of any research 

ethics committee is between 16 and 18 as it allows the reviewing committee to have some 

flexibility with the shared memberships and still ensure that the reviews are quorate.5   

 

Members are drawn principally from the Academic Community within UCD but also include 

external and lay members in accordance with the specific requirements of each committee.   The 

committees continue to encourage membership by individuals from UCD schools that are not 

currently represented on any of the research ethics reviewing committees.  All nominations and 

recommendations are subject to the requirements of the committee and vacancies arising. 

 

Table 1:  Research Ethics Committee Membership since 2009 

Per Year  REC AREC HREC-
Humanities 

HREC-
Sciences 

Total 

September 2009 – August 2010 16 12 19 20 67 

September 2010 – August 2011 19 14 19 18 70 

September 2011 – December 2012 17 12 17 16 62 

January – December 2013 16 15 18 15 64 

January – December 2014 11 15 15 14 55 

January – December 2015 11 15 14 16 56 

January – December 2016 18 15 17 17 67 

January – December 2017 16 17 13 18 64 
Table 1 does not include the 62 members of the Research Ethics Committees for the Taught Masters (TMREC) or 
Undergraduates (UREC).   

 
 

Table 2:  Research Ethics Committee Membership – Gender Overview for 2017 
 

 REC AREC HREC-
Humanities 

HREC-
Sciences 

TMREC UREC 

 M F M F M F M F M F M F 

Members 8 6 11 4 3 8 6 10 8 21 7 17 

Chairs  1 - - 1 - 1 1  3 3 - 3 

Vice-Chairs - 1 - 1 1 - 1  - - - - 

Total 9 7 11 6 4 9 8 10 11 24 7 20 
Table 2 illustrates that of the 126 members from the REC, AREC, HREC, TMREC and UREC 76 are female the majority 
of which serve on the TMRECs or URECs.     

 

                                                             
5
 One-third of a committee is a quorum. 

mailto:research.ethics@ucd.ie


  UCD Research Ethics Committee Report 2017
   

Prepared by the Office of Research Ethics & Integrity – all queries to research.ethics@ucd.ie   Page 8 of 21 
 

Table 3 demonstrates the wide range of expertise available to the research ethics committees 

through their membership, although there are a number of schools that have no current 

representation on any committee.  In addition to attending meetings and carrying out the ethical 

reviews every month, each member gains expertise in reviewing and identifying ethical issues and 

also provides advice and guidance on research ethics issues relating to their own discipline within 

their own schools.   The reviews are robust and thorough which is thanks to the tireless work 

carried out by the Chairs, vice-Chairs and deputy vice-Chairs6  and the members who devote a 

large part of their timetable to facilitating the work of UCD researchers.  

 

Table 3: Schools Representation in Research Ethics Membership for 2017 
(REC members are not counted twice where they also serve on one of the sub-committees)* 

 

UCD School of REC AREC HREC-
Sciences 

HREC 
Humanities 

Total 

College of Arts & Humanities  

History    2 2 

Languages, Cultures & Linguistics    1 1 

College of Business  

Business* 1*   1 1 

College of Engineering & Architecture  

Electrical & Electronic Engineering   2  2 

Mechanical & Materials Engineering 1    1 

College of Health & Agricultural Sciences  

Agriculture & Food Science  1 1 1 3 

Medicine 1 3 1  5 

Nursing, Midwifery & Health Systems   2 2 4 

Public Health, Physiotherapy & Sports Science   2  2 

Veterinary Medicine* 1* 2   2 

College of Science  

Biology & Environmental Science  2   2 

Biomolecular & Biomedical Science 2* 1 1  2 

Computer Science   2 1 3 

Mathematics & Statistics 1 2   3 

Physics   1  1 

College of Social Sciences & Law  

School of Social Policy, Social Work and Social 
Justice 

  2 1 3 

Archaeology    1 1 

Education    1 1 

Law, Sutherland School of* 2*  1  2 

Psychology* 1*  2 1 3 

Philosophy 1    1 

 
Note: this table does not include the TMREC chairs, who are non-reviewing members of the HRECs, and does not 
include members from UCD administrative and support units or external members. 

                                                             
6
 Upon occasion when the Chair and Vice-Chair are not available a member of the committee becomes a deputy vice-

Chair for a short period.  This was the case for the HREC-Sciences from September – November 2017. 
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As Table 4 below shows, the REC meets between 3 and 4 times a year while the sub-committees 

meet once a month except in August, or when there are no submissions for full ethical review, or 

when the review is conducted electronically. The TMRECs and URECs meet as and when they are 

required which is at least once a year.   

 
Table 4:  Meetings held by Research Ethics Committees for 2017  
 

Per year  REC AREC HRECs Total 
January – December 2014 4 10 20 34 

January – December 2015 4 11 21 36 

January – December 2016 4 11 20 35 

January – December 2017 3 11 19 33 
Excludes meetings held by Undergraduate or Taught Masters RECs 

 
 
Undergraduate Research Ethics Committees and Taught Masters Research Ethics Committees  
 
The Undergraduate Research Ethics Committees (UREC) and Taught Masters Research Ethics 

Committees (TMREC) are REC Approved school committees that report directly to the relevant 

HREC as illustrated in the organization chart in Appendix I.  TMRECs follow a similar process to the 

HRECs and use similar application forms that are tailored to the needs of their discipline. The 

benefit for each school is that schools know best when a degree course or module will have a 

requirement for ethical review and can manage the timing issues at local level. Equally where any 

study is problematic it can be more quickly understood and addressed at school level.  TMRECs 

report to their relevant HREC - thus the result of all reviewing is coordinated by the main review 

body and reported to the REC via the HRECs for noting and approval.  

 

In 2017 the growth in submissions for Taught Masters increased substantially which by the end of 

the year had impacted significantly on the ability of the Office of Research Ethics and Integrity to 

process applications within the appropriate timeframe.  Both submissions for full ethical review 

and low risk/exemptions increased the workload for the reviewing process and the exemptions 

process.7  It had been usual for submissions for low risk/exemption, for example, to be processed 

and granted within a week or less.  This was no longer the situation in the second half of 2017 as 

the timeline for all exemptions was extended to two weeks or more depending on the calibre of 

                                                             
7
 Low Risk/Exemptions are submissions are for studies that meet the criteria for exemption – no sensitivities, no 

vulnerable groups or approval received from a recognized external Research Ethics Committee and therefore 
exemption from a full ethical review. 
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application and/or insurance issues.  The HREC approached the Heads of Schools that were 

identified as having the largest volume of submissions both for exemption and full ethical review 

and they were requested to establish a Taught Masters REC.  

 

Schools were invited to avail of the offer to have the REC Vice-Chair talk through how to set up a 

TMREC and what it would involve for each school.  The School of Information and Communications 

Studies was the latest addition to Taught Masters RECs in 2017. A number of schools were 

preparing to establish their own TMREC in 2018.   

 

The TMREC & UREC Chairs met in March 2017 to discuss a range of issues such as how schools 

could assist the HREC.  The REC agreed to contact the Heads of Schools that had been identified as 

having the largest volume of submissions.   This communication reinforced the view of the HRECs 

that these schools should review their taught masters’ submissions at school level as the volume 

of submissions being submitted by their schools was having a negative impact on the function of 

the Office of Research Ethics and Integrity, and also causing long delays. 

 

The HREC committees considered a number of options to address the workload created by the 

increase in submissions from taught masters, and the following recommendations were reported to 

the REC:  

o The establishment of more TMRECs in key schools, however it was noted that some schools 

are reluctant to provide a local REC as there are no resources to provide administrative 

support; 

o Schools might be more willing to have TMRECs if they had administrative support from the 

Office of Research Ethics & Integrity which would require additional staff; 

o Establishment of informal groups at ethics & integrity level for oversight in schools - the 

HRECs discussed how each school might customize their best practice to what is required in 

their discipline.  It was noted that this would interface with the recommendations from the 

recent IUA National Forum on Research Integrity 2017 Seminar where changes at cultural 

level were recognized as a positive step forward in raising awareness about integrity and 

ethics in research. 
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UCD OFFICE OF RESEARCH ETHICS & INTEGRITY   

The Office of Research Ethics and Integrity manages the ethical review and approvals process in 

UCD. It also provides support to all researchers who require advice, information, workshops and 

education and assistance with grants.  The following illustrates the volume of work that passes 

through the office. 

Research Ethics Management System (REMS) 

The Research Ethics Management System via the UCD Infohub continues to serve the submissions 

process. It has been noted by both committee members and researchers that further 

improvements to the Approvals System would be beneficial.  Researchers have expressed an 

interest in having a way to track their post-approval reporting and have requested that the system 

be revised to include this facility.  It is generally agreed by both the office staff and the committee 

members that this would be beneficial.  It would allow researchers to track how many 

amendments, extensions, new researchers they have received approval for and also to record any 

unexpected adverse events and end of study reports.  In situations where a study carries on for a 

number of years with many changes to the researchers, such as with many AREC protocols, it 

would be an efficient tool to have, not only allowing researchers to keep track but also allowing 

staff to monitor progress and deadlines. 

HREC Low Risk/Exemptions 

The continuing rise in the receipt of HREC Low Risk/Exemptions is putting a burden on both staff 

and the Chairs to process these efficiently.  A new system for exemptions via Infohub would 

alleviate the situation and encourage a better quality of submission and issues of incorrect or 

incomplete forms would be eliminated.  A ‘wish list’ for the low risk/exemptions, post-approval 

activity/reporting and Taught Masters RECs submissions has been discussed with the Infohub 

team and was put forward as a formal request to them in 2018.   It has been noted that the term 

‘exemptions’ is ambiguous for some applicants as it has been likened to a ‘waiver’ – the 

misconception being the exemption is from ethics and not as it has always been, which is: an 

exemption from a full ethical review.  The term will be revised in the core REC Policies and 

Guidelines in 2018. 
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Processed Submissions & the Impact of Electronic Reviews 

The processing and reviewing of submissions for full ethical review by the HREC and the AREC 

continues to require a large amount of time and commitment on behalf of the Office of Research 

Ethics and Integrity staff and the relevant committee members. The submissions, whether for full 

review, low risk/exemption,  a request to amend/extend, or other post approval reporting demand 

significant administrative effort to coordinate and process.  In 2017 this was further added to by the 

processing of electronic reviews which require the same criteria as a review at a meeting – having 

at least five working days to review, each member being obliged to provide comments, a quorate 

review, and pooled comments for the Chair to edit.  Electronic reviews are designed to accelerate 

resubmissions that are time sensitive for the researcher, however, their provision has had 

unintended, negative consequences as the number of researchers requesting them increased. 

 

Table 5 below provides a breakdown of the variety of submissions and requests being processed 

through the Office of Research Ethics & Integrity.  It does not account for the number of queries 

both internal and external that are dealt with on a daily basis by the administrative team, and it 

does not reflect the number of consultations and ad hoc meetings provided for researchers.   

Table 5:  Submissions processed from January – December 2017 
  

Type of Submissions received  AREC HREC-
Humanities 

HREC-
Sciences 

Totals 

New Submissions for full ethical review 45 66 121 232   
 

Exemptions from full ethical review* 45** 156 187 388 
 

Amendment, Extension or New Researcher 
Requests 

84 47 75 206 

Unforeseen or Adverse Events Reports  
& Retrospective Assessments 

15 
& 1 

2 5 23 
 

End of Study Reports  15 29 43 87 
 

External Requests for exemption  0 2 2 4 
 

Total per Committee 205 302 433 940 

 
Total Submissions & Requests Received and Processed 

 

940 
 

 
* All HREC exemptions from full review are notified to the Office of Research Ethics.   
**All AREC exemptions are reviewed by the Chair and therefore included in total for full review. 
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The workload for the committees and the office increased substantially in 2017 and ways to 

reduce same have been considered. Two key areas have been identified. Table 5 shows that the 

large volume of requests to amend/extend, or add new researchers has continued from 2016.  The 

figure of 84 for the AREC reflects the increase of requests to add new researchers which currently 

requires that a formal letter of approval be issued for each one.  This has placed an added strain 

on the workload of the office and could easily be alleviated with an online system via Infohub.  The 

figure of 187 for the HREC-Sciences is mostly attributed to taught masters’ submissions.  This could 

be significantly reduced by establishing Taught Masters RECs for the schools with large volumes of 

taught masters’ students requiring low risk/exemptions.  

 

Table 6 below provides a breakdown of the type of full reviews carried out by the AREC and HREC 

and demonstrates how the committees manage the reviews.  The HREC-Humanities had the most 

electronic reviews.  Traditionally electronic reviews were reserved for either low numbers of 

submissions on the agenda or a resubmission that required a quick turnaround.   The category 

‘Electronic Review in Addition to the Meetings’ reflects the additional work required by the 

committee members in addition to the regular monthly review.  This is due to either submissions 

being too late to be included on the main review agenda or a growing demand from time-

pressured researchers.   See Table 7 for a monthly breakdown of the reviews. 

 

Table 6: The Committee Reviews for 2017 

Committee Meetings Electronic Reviews in 
place of meetings 

Electronic Reviews in 
addition to meetings 

Total  
Reviews 

 
AREC 

 

 
11 

 
0 

 
2  

(reviewing 2 resubmissions &  
1 late new submission) 

 
13 

 
HREC-

Humanities 

 
8 

 
3  

(reviewing 10 submissions) 

 
9  

(reviewing 14 resubmissions) 

 
20 

 
HREC-

Sciences 

 
11 

 
0 

 
5 

(reviewing  12  submissions) 

 
16 

 
Total Reviews by Committee Members  

 

49 
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Table 7 shows a sharp rise in the requirement for electronic reviews.  As in previous years it was 

noted that the review of one new submission took each committee member one hour to review.  In 

the report of 2016 we stated that 

In a month where there are ten new submissions to review it can take each member 10 
hours to review all of the submissions and takes the office staff two hours each to be 
processed from start to finish.  The processing and reviewing of 10 new submissions by, for 
example, 10 committee members, could take 120 hours per month. This is an average 
figure for uncomplicated submissions and does not reflect the additional hours spent on 
submissions that require more assistance or attention, or the post-approval processing and 
review by the office staff and the chairs for requests to amend or extend an approved study.  

 

Added to the time spent on reviewing what is on the monthly agenda the requirement/demand 

for electronic reviews also played a large part in overworking the committee members.  In 2017 

the HREC-Humanities had cause to provide 7 additional electronic reviews in order to 

accommodate the researchers.  April and July were the only months where the committees were 

not obliged to provide an electronic review. 

 

Table 7: Committee Reviews – volume of submissions and additional electronic reviews 

2017 Jan Feb Mar Apr May Jun July Aug Sept Oct Nov Dec Total* 

 
AREC 

 
4 

 
3 

 
6 

 
9 

 
4 

 
7 

 
3 

 
n/a 

 
2 

 
3 

 
5  

+1 

 
3 

 
50 

 

 
HREC-
Humanities 
 

 
2 

 
6 

+ 2 

 
3 

 
8 

 
5  

+ 1 

 
5 

+3 
+1 
+ 2 

 
7 

 
1 

 
5 

+ 1 

 
9 

+ 1 

 
9 

 
5 

 
76 

 
HREC-
Sciences 
 

 
12 
+ 2 

 
12 

 
6  

+1 

 
11 

 
5 

 
8 

 
13 

 
n/a 

 
12 
+5 

 
13 
+3 

 
18 

 
13 
+1 

 
135 

Monthly 
Totals 

 
20 

 

 
23 

 
16 

 
28 

 
15 

 
26 

 
23 

 
1 

 
25 

 
29 

 
33 

 
22 

 

261* 

*Note: some submissions were reviewed again as resubmissions and have been counted twice 
+ electronic reviews (sometimes more than one a month) in addition to reviews at meetings or in place of a meeting 

 

The time it takes to process submissions for low risk/exemption (HREC only as AREC fully review 

exemptions) is taking much longer to manage- this is in part due to the poor quality of many of the 

application forms received which have either to be returned or revised and in addition, depending 

on the nature of the study, may require additional review by the Chairs.  
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It should be noted that some submissions receive their review but never respond to the decision 

letter and these are marked as ‘expired’ or ‘withdrawn’ after 3-4 months  There were 4 

submissions deemed to be expired and 9 withdrawals in 2017. 

 

The turnaround time for submissions for full ethical review remains the same - on average from 

21 to 24 working days to obtain approval for a submission for full ethical review.  Efficiency in 

the system is a two-way process not just for the office but also for researcher who may be 

required to provide clarifications.  The time it takes for researchers to respond to decision letters 

and the subsequent minor clarifications (if any) determines the speed at which the final sign-off 

procedure can be initiated. The success of those submissions that have been processed as quickly 

as possible again highlights the commitment of the reviewing members and the efficiency of 

research ethics staff to deal with large volumes of traffic via email and infohub. 

 

For the AREC a particularly frequent challenge faced by the committee members is the lack of 

input by individuals with statistical expertise into the development of many of the research 

submissions.  This leads to delays in the approval of research submissions which in such cases are 

returned to researchers for a more robust statistical review on the advice of the 

statistician members of AREC. It should be noted that the HPRA requires researchers to have 

subjected their experimental design to a review by a suitably qualified and experienced 

statistician. This lack of statistical input into some submissions places an increased workload on the 

AREC statistician members, and often leads to frustration on behalf of researchers. This situation 

could be alleviated by the provision of more statistical support for researchers, which will speed up 

the ethical review process, reduce the risk that underpowered studies with poor reproducibility of 

experimental results are undertaken and will increase the chances of publication. The AREC 

continue to explore ways of improving statistical support for researchers. 
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No Retrospective Reviews 

The issue of retrospective reviews was discussed in 2017 by the REC due to a rise in requests.  The 

REC agreed to revise the HREC Summary Guide and AREC Summary Guide to provide a clear 

statement that there are no retrospective ethical reviews in UCD.  

 

The approved text is as follows:  

 6.18 In accordance with the requirement of best practice in research ethics there can be no 
retrospective ethical approvals or reviews. Any research study that has recruited human 
participants and/or has gathered the data (human or animal) without ethical approval cannot be 
retrospectively reviewed.  For some researchers failure to obtain ethical review and approval 
may have far-reaching consequences such as difficulties in publishing or using data and potential 
issues with funding bodies. 

 

REC Policies & Guidelines Revisions 

There were a small number of revisions made to the following documents:  

 REC Operating Procedures to make clear that there are no retrospective research ethics 

reviews or approvals provided by the UCD reviewing committees.  

 REC Policy on the Use of Animals for Research & Teaching to clarify that all teaching and 

research activity involving the use of live animals and embryonic forms that come under SI 

543 of 2012 must have prior ethical approval or exemption. 

 REC Policy on Expenses & Incentives was amended to include additional text in regard to 

compensation and payment where an hourly rate is deemed most appropriate, but would 

not exceed the national minimum wage.  

 

The UCD Centre for Ethics in Public Life 

The REC was delighted to welcome the new UCD Centre for Ethics in Public Life which recognizes 

the interdisciplinary work on ethics being conducted across the university and aims to capture 

much of that varied discourse.   The REC is a member of the newly established Advisory Board for 

the Centre and looks forward to engaging with events in 2018. 
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Research Ethics & Integrity Education and Raising Awareness 

The Research Ethics committee members and office staff provide guidance and advice for the 

university.   The following list of some of the workshops and presentations on research ethics for 

2017 highlights the range and reach of research ethics as a topic of interest: 

 

 AREC Seminar: ‘Ensuring Quality Project Applications & Experimental Design was held on  [Jan 2017]  

 MSc Coaching Science programme students (School of Public health, Physio, and Sports Science) as 

part of their research methods module – [Feb 2017] 

 MSc Humanitarian Action programme students (School of Ag and Food Science) as part of their 

research methods module [Feb 2017] 

 Research Ethics Workshop for Supervisors [Apr2017] 

 Graduate Studies Working Group: review of Student-Supervisor Codes of Practice [Apr  2017] 

 HREC Workshop for HREC Members [Jun 2017] 

 ARCH Researcher Forum [Jul 2017] 

 School of Public Health, Physiotherapy & Sport Science – TMREC Presentation [Sept 2017] 

 School of Information and Communication Studies – TMREC Presentation [Sept 2017] 

 Insight Centre for Data Analytics – TEAM Ethics Committee  - chairing [Sept 2017] 

 Sutherland School of Law [Sept 2017] 

 UCD Library:  Research Ethics Lunchtime Clinic [Oct 2017] 

 College of Social Science  Research Ethics Workshop [Oct 2017] 

 UCD Library: Research Ethics Workshop [Oct 2017] 

 Geary Institute – Research Ethics with Children [Nov 2017] 

 College of Sciences: AHA Ethical Manual Project [Nov 2017] 

 Intro to Research Ethics  - for staff [Nov 2017] 

 UCD Library:  Research Ethics Lunchtime Clinic [Nov 2017] 

 Research Ethics Workshop for Supervisors [Dec 2017] 

 UCD Library:  Research Ethics Lunchtime Clinic [Dec 2017] 

 

A number of committee members and staff attended the inaugural seminar of the National Forum 

on Research Integrity held in the Royal Irish Academy in February 2017. The Office of Research 

Ethics & Integrity continues to engage with the promotion of the online research integrity tool 

Epigeum.  An additional feature to facilitate a shorter programme for researchers will be made 

available in 2018. 
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CONCLUSION 

The increase in the workload for the committee members and the office staff highlights the need to 

review the approvals system for ways to further streamline the process of reviewing.   The key 

areas of concern remain largely the same as 2016 and are as follows: 

 the burden that a large volume of submissions puts upon the members of the committee 

which has been added to by the electronic reviews; 

 the requirement that schools establish a Taught Masters REC where schools  have a large 

group of students requiring ethical review or a low risk exemption is a necessity now as the 

Office of Research Ethics & Integrity is too under resourced to handle the increase in 

submissions; 

 there is an urgent need for the Research Ethics Management System (Infohub) to be revised 

to include: 

o the submissions of all low risk/exemptions  

o All post-Approval Reporting (including but not limited to amendments, extensions, 

additional researchers etc.,) 

o Taught Masters REC submissions – to allow each school to follow the same system 

and relieve them of some of the administrative burden  

 there is an urgent need for statistical support to be provided for researchers submitting to 

the AREC. 

Forthcoming for 2018 

 GDPR Preparation:  revising guidelines and policies to reflect the university’s stance on how 

to manage and protect data. 

 REC Policies and Guidelines: there are a number of minor amendments to be made to all 

documents; 

 Research Ethics & Integrity Website: revise content and update the format in line with the 

new look UCD website. 
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Appendix I: UCD Research Ethics Reporting Structure 

REC Organization & Management 

The UCD Research Ethics Committee (REC) oversees, and advises on policy and guidelines 

regarding, the work carried out by the three sub-committees.  The REC reports to the Governing 

Authority and also provides a report for noting to the Academic Council.   

Administrative support for the REC, HREC and AREC is provided by the staff in the Office of 

Research Ethics and Integrity who report directly to the UCD SIRC (Safety, Insurance, Operational 

Risk, & Compliance) Office. They are responsible for the management and coordination of the 

Research Ethics Approvals System, the Research Ethics Management Systems and provide advice, 

consultations, information and training to the research community. 

The organizational chart on the next page demonstrates the reporting line for each committee. 
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